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ABSTRACT

This research aimed to investigate perception of personnel classified by position, responsibility,
academic background and working experiences on the transformational leadership of the administrator.
In addition, studied and compared were also the purposes of this research. The sample from random
sampling consisted of 132 personnel of the Faculty of Education, Ramkhamhaeng University. Questionnaire
designed by the researcher was used for data collection. Using techniques of descriptive statistics, the
researcher analyzed the data obtained in terms of frequency, percentage, mean and standard deviation by
mean of the application of a computer program. The techniques of t-test Scheffé and one-way analysis of
variance (ANOVA) were deeply employed for the data analysis. Finding were as follows: 1) The personnel
perception on transformational leadership of administration was at the high level in the whole aspects. For
each aspects, the inspiration aspect, and the intellectual aspect were at the high level too, while the
individualized aspect was at the moderate one. 2) there was not statistically different at the 0.05 in the
responsibility of the personnel on transformational leadership of administrators in the whole aspects and in
each aspects. 3) there was at the 0.05 in the whole aspects and in each aspects; those were the idealized
aspect, the inspiration aspect and the individualized aspect. were different in academic background. While the
intellectual aspect was statisticaliy different at the 0.05. 4) In the comparsan of the samples have different in
working experience, there was different statistical insignificantly at the 0.05 in the who aspects and in the
intellectual aspect and the individualized aspect. While there was different statistical significant at the 0.05 in

the inspirational aspect.

Keywords: Ramkhamhaeng University, transformational leadership
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